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Abstract

The present study endeavored to conceptualize a model for enhancing the psychological
empowerment of human resources grounded in organizational neuroscience at the headquarters of
the National Iranian Oil Company. The research employs a mixed-methods approach and is of an
applied and developmental nature. The qualitative population comprised all scientific articles
related to the research topic, from which 83 articles were selected. The quantitative population of
this study included all managers and deputies in the Human Resources Management department
at the headquarters, with 15 individuals purposively selected for participation. In the qualitative
phase, data were analyzed using content analysis. In the quantitative phase, the Delphi technique
was employed for validation, and the reliability of the questionnaire was confirmed using
Cronbach's alpha, which yielded a coefficient of 0.790. Structural interpretive modeling was
applied for variable ranking. The findings of this study resulted in the identification of six
dimensions, 20 components, and 90 indicators. These components were subsequently validated by
experts in the field. In the variable ranking, Level 1 comprised the outcomes of psychological
empowerment and neural hormones; Level 2 included organizational neuroscience-based
empowerment and cognitive neuroscience-based empowerment; and Level 3 encompassed
techniques and approaches for psychological empowerment based on neural leadership.
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